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WHEREAS, the parties have determined that supplemental USACE staff dedicated to the 
review of KYTC Projects will reduce the customary time for reviews required under the statutory 
responsibility ofUSACE; 

WHEREAS, KYTC and FHW A agree to fund supplemental USACE staff dedicated to work on 
KYTC Projects; 

WHEREAS, FHWA agrees that KYTC's apportioned Federal-aid highway funds may be used to 
support this Agreement and would be an eligible source for funding at applicable Federal-aid 
match rates; and, 

WHEREAS, KYTC would request reimbursement from FHW A for federal-aid eligible activities 
related to the expedited review of federal-aid projects. 

NOW THEREFORE, the signatories agree as follows: 

I. DEFINITIONS

A. "KYTC Projects" means KYTC Department of  the Anny permit applications, proposed
mitigation banks and sites, and permitted projects.

B. "Funded Employee" means a USACE employee whose employment is completely funded by
KYTC (see Resources in para II.A. l .a-c below) and whose responsibilities are dedicated to the 
review ofKYTC Projects.

II. KYTC RESPONSIBILITIES

A. RESOURCES
1. Program a Federal-aid project and provide payment to USACE for the costs to support

staff dedicated to the review of KYTC Projects as contemplated by this Agreement.
Biennial budget cycles shall run from July 1 of the first year through June 30 of  the 
second year. Prior to each budget cycle, KYTC will review USACE cost proposals for
future budget cycles. Annual budgets submitted by USACE will reflect the costs of
appropriate salary step-increases, salary awards, and salary cost of living allowances
within the employee's pay grade under the General Schedule (GS) pay scale, and 
administrative cost adjustments. Allowable costs include but are not limited to the 
following:
a. Salary and benefits (including paid Federal holidays) for up to three (3) permanent,

full-time USACE Project Managers (Funded Employees) for the length of  this
Agreement;

b. Actual burdened overhead rate carried by the Louisville District, including Effective
Rate, Departmental Rate, General and Administrative Rate, Training and Travel and 
other items as appropriate; and 
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